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Thank you for visiting our website and welcome to the Lighthouse
school.
Our role as educators, guiding and nurturing our students to
establish skills that allow them to live life as happy, healthy, resilient
citizens, able to make informed decisions in a rapidly changing
world.
As Proprietor of the Lighthouse school, I am in the very privileged
position of seeing our students go from strength to strength each
term, supported by a team of excellent Teachers, Teaching
Assistants and Pastoral staff.
Our staff are gifted in building climates where students feel safe to
take on challenges, student engagement high, and a love of
learning deepens each day.
I have enjoyed celebrating the successes of our students this year,
as I do each year, and acknowledge the hard work of our staff,
through one of the most difficult periods of time in the history of
education.
Our website is also a valuable source of information and includes
letters to parents, Term dates, Good News, Uniform lists to name
but a few items.
Please feel free to contact us should you not find what you are
looking for.
Kind regards
Miss Natalie Christie

Dear Parents and Carers,
A very warm welcome to The Lighthouse School
I am very pleased and proud to welcome you to our school. At
Lighthouse School we foster a relaxed and therapeutic approach whilst
maintaining the highest standard of education for our students. The
Lighthouse School is a small school where both staff and students work
together.
With our highly skilled and experienced team we are able to deliver a
personalised curriculum using specialist teaching strategies for every
child. Our staff know the students really well. The students are placed in
small classes and staff think carefully about how to plan activities that will
interest the students.
The school has its own therapeutic team onsite which includes a Child
Psychotherapist, Speech and Language therapist and a school
counsellor. The team support the students to overcome their barriers to
learning and also supports them in their journey to recover from the
traumas they have experienced.
Each student is allocated to a member of the wellbeing team on entry
into the school. The well-being team member of staff supports the young
person to communicate their needs and supports them in terms of
managing their emotional and wellbeing needs.
All the staff and students are really proud of our school.
Please do not hesitate to contact us if you require any further information.
Kind regards
Miss Bonnie Tate

Positivity
To promote everyone’s personal, social, emotional, and academic
development in a happy, caring and positive community.
To promote staff and governor development enabling all to contribute
effectively towards the aims of the school

Resilience
To help students develop lively enquiring minds, the ability to question
and argue rationally and to apply themselves to tasks and physical skills.
To encourage everyone to be resilient. To care about the community,
both in and out of school, and to behave in an acceptable and
considerate manner.

Independence
To help students acquire knowledge and skills relevant to adult life,
preparing them for the future.

Diversity
To deliver a wide-ranging and enriching curriculum that can be adapted
to meet the needs of all students.
To help students understand the world in which they live with tolerance
and respect for other races, religions, and ways of life.

Enjoyment
To develop, in students, a sense of self-respect, happiness and wellbeing that enables them to express themselves and have their voice
heard. To appreciate and celebrate achievements in all aspects of
education and life.

The Aims and Values of the School
The overriding aim of our school is to provide an inclusive
education in the most real sense; preparing students to
take a confident and active place in society, well
prepared to meet the challenges of adult life. We
believe that all young people are entitled to a form of
education that will support them to be kind, healthy, stay
safe, enjoy, and achieve, make a positive contribution,
and achieve improved economic well-being.
All adults working at and with Lighthouse School are firmly
committed to this philosophy, which is expressed through
a programme of continuous curriculum review and
development aimed at maintaining high standards of
teaching and learning and within an environment that
positively promotes and expects mutual respect.

Admissions
Our school welcomes students from the beginning of September,
following their eighth birthday. Our admissions policy is
implemented in line with the ‘Schools Admission Code’ to ensure
fairness and transparency with regards to admissions. We also
address, within the policy, issues of over-subscription criteria,
admission appeals and student registration. You can request a
copy of our Admissions Policy from our school office by emailing:
admin@lighthouseschools.co.uk

The Curriculum
The aims of the Curriculum at the Lighthouse School is to:
· Provide

a warm, positive and trusting environment that offers a
broad and balanced education for all students

· Enable students to develop knowledge, understand concepts and

acquire skills, and be able to choose and apply these in relevant
situations
· Support

students’ personal development

· Support

students’ physical development and responsibility for their
own health, and enable them to be active

· Promote

a positive attitude towards learning

· Equip

students with the knowledge and cultural capital they need
to succeed in life

· Develop

students’ independent learning skills and resilience, to
equip them for further/higher education and employment

The Lighthouse School offers a broad and balanced curriculum
which focuses on all students making progress, with a strong
emphasis on literacy and numeracy. The curriculum, where
relevant and possible, is in line with the National Curriculum and
we aspire for all students to access it fully. However, we
appreciate that due to the complex nature and vulnerabilities of
some of our young people, that this is not always possible.
Therefore, we do offer bespoke curriculums to support students

through their educational journey and allow them to have a
clear pathway to their next educational destination. We offer a
variety of GCSE entry level exams and unit awards throughout
the curriculum.
In support of the academic curriculum, and alongside our
therapeutic package of interventions, we also have timetabled
sessions to help students self-regulate and support personal
development. There are timetabled periods which include
Outdoor Learning, Zones of Regulation and check in and check
out sessions.

To support a holistic educational package, the learning does not
only take place in the classroom. The students benefit from a
wide range of curriculum visits including Sporting Event,
Museums, Galleries, Places of Historical Interest, Parks, beaches
and places of natural beauty.
We also follow national calendared events, such as National
Internet Safety Day, and have intergrated ‘Drop-Down Days’
that include visits from the Sexual Health Nurse and the
Emergency Services.
Our Exam Results Year 2020-21
GCSE

English
Language

Science
iGCSE

Maths
Edexcel

Single
Award
Year 11
Level 4-9
Level 1-3

Entry Level

50%
50%

English
Entry
Level

50%

Science

100%

Maths

Entry Level Entry Level

Year 11
Level 1

50%

Level 2

50%

Level 3

67%
33%
67%

33%

Behaviour and Attendance
The Lighthouse School is a small therapeutic school where
communication is key. The school aims to support all of the students
to make positive decisions about their behaviour.
We actively encourage students to always attend school. As a
school we know that attendance is key to the student’s success,
and we have clear rewards for students who improve their
attendance.

Meet the Senior Leadership Team
Sending your child to a new school can be quite daunting, so we
would like you to be familiar with who will be looking after your
children throughout the day. We are really proud of the team we
have here at the Lighthouse School, they have plenty of
experience and between them, they create an education
environment for students that is stimulating, challenging and fun.

Miss B Tate — Principal
I am the Principal at the Lighthouse School. I am
also the Designated Safeguarding Lead which
means having responsibility for the safety and the
wellbeing of all the students under our care. I have
been working in education for twenty-five years,
and as a trained SENCO I have a sound
understanding of working with students with
additional needs.

Mrs S Chidwick — Vice Principal
I have been at the Lighthouse School for 2 years as
the Vice Principal with responsibility for Teaching
and Learning and the Curriculum. I graduated
from Durham University with a History and
Archaeology degree and went on to complete a
History Post Graduate Certificate in Education at
Christ Church Canterbury University in 2007.
Over the years I have taught in several nonselective schools with responsibility for many
Humanities subjects and Faculties. This experience
has enabled me to develop a deep understanding
of pedagogical development and curriculum
design. However, I was drawn to the Lighthouse
School as I have always had an infinity for an
inclusive curriculum and in helping all students
achieve, to prepare them effectively for the next
stage in their life.

Ms. A Davies – SENCo
I have been in education for 45 years, as a teacher
of many age ranges and as a subject leader for a
range of subjects at primary phase. I won teacher
of the year for South-East England in 2008, a very
proud moment!
I was a Headteacher of a large primary school in
Kent for 5 years and have, in recent years, been a
Special Needs Co-Coordinator for primary,
secondary and an Independent Special School.
My passion is in teaching and seeing the students
develop a thirst for learning. I feel that nurturing
students and making them feel valued and safe is
key to success.

Meet the Wellbeing Team
Ms. N Watler – Student and Staff Wellbeing Lead
Having been part of the support team since
January 2013. My role is to help inspire and support
our young people to achieve their full capabilities.
Day-to-day I provide pastoral support to our
students, supporting their welfare, liaising with other
staff members, parents, carers and outside
agencies. Prior to this role, I had been employed in
supporting children and young people in various
settings, including a pre-school day nursery,
residential care home for young people in a
mother and baby setting. I also have a formal
qualification in counselling skills, a diploma in
Childhood Studies, training in Safeguarding,
bereavement and loss, Emotional Literacy, PTSD,
Anxiety and ASD (Autism Spectrum Disorder).

Mr. R Adams – Pastoral support and Wellbeing
team
My job role is Behaviour and Pastoral Support. I
have worked within the care sector for nearly 20
years and have been part of the Acorn Homes
Group for nearly 12 of those. I began my journey as
a Behaviour and Pastoral Support Worker around 4
years ago.
In my previous years with the company I had been
a team leader and had worked as a Home
manager. The transfer over to the school was a
fantastic opportunity to work with a much larger
group of colleagues and children. I am so happy
that this position came about as it’s not just a job,
it’s about being part of a bigger picture that helps
all of our students to progress into adulthood and
achieve their full potential.

Miss K Yip – Pastoral support and Wellbeing team
I am one of the Lighthouse School’s student and
staff wellbeing leads. I joined our school in May
2018, as an administrative assistant and quickly
realized that working closely and monitoring the
wellbeing of our students was my calling. The
opportunity to join the pastoral team came in the
summer 2019 and since then I have grown to
become not only a prominent member of the
team. My role is to support, guide and nurture our
young people, making sure they gain full access to
their education.
I am a qualified Lego therapist and use this skill to
support interventions which focus on developing
collaborative play skills, supporting children who
have autism or social interaction difficulties. I am
also a mental health first aider and one of the first
responder’s to children whom need well-being
intervention. In addition I am trained in
Safeguarding children, Attachment and Autism
Awareness.

School Uniform
Our uniform is:
· Navy Jumper or cardigan with school logo
· White or Navy polo shirt with school logo
· Dark trousers
· Black shoes
· PE kit is blue logo t-shirt and navy shorts.
The sweatshirt, polo shirt and PE kit can be purchased from:
The Schoolwear Centre
56 Addington Street, Margate, CT9 1QS
or online via their website www.schoolwearcentre.net

Parental involvement
We appreciate that parents and carers play a vital role in ensuring
the success of our students and we want to provide every
opportunity for you to get involved. We encourage you to take
interest in your young person’s learning as much as possible,
especially with paired reading at home to support their literacy.
To allow you to stay informed – we will send information to you via the
following methods:
· Parent/Carer e-mails sent regularly to keep you updated on any
important information
· Termly Newsletters sent out with important information on
· Letters home
· Telephone calls home, if necessary
These methods will be on top of your child’s reports, calendared
parents afternoons and any pre- arranged meetings organized
throughout the academic year.

School Meals
At the Lighthouse School, students have the choice between having
meals cooked and served in school by our kitchen staff or bringing in
a packed lunch from home. The school dinner menu changes termly
and you will be sent this menu at the end of each term. We would
appreciate it if you could sit with your children and go through the
menu. If your child does not like the menu option, please provide
them with a pack lunch.
At break times hot snacks are available to purchase and fresh fruit is
available daily, free of charge, for all students as part of our Healthy
Schools Initiative.

Extra Curricular Activities
We believe that a safe, social atmosphere helps students of all ages
to develop their social skills and confidence. That is why we host a
number of different extra-curricular activities for students that occur
before, during and after the school day.
You will find a full list of the extra-curricular activities we host below,
as well as information about who they are available for and when
they run.

School Council
The Lighthouse School Student Council serves as the student’s
representative body. The council consists of two students from Key stage 3
and two students from Key stage 4 along with an elected chair and vice
chair.
Meetings are held once every term, where an agenda is followed. Points of
discussion include:
• School uniform
• School dinners
• Student wellbeing
• School resources
The chair will share the meeting minutes with the school Principal.
Student voice is extremely important to us and we value the opinions of our
students.
Student Voice allows our students to have a say in their education and
school life. It helps to ensure that students play an important part in the dayto-day running of our school.

Special Educational Needs and Disabilities (SEND)
At the Lighthouse School, we aim to create a nurturing environment where
everyone feels valued and respected and where we recognise that all of our
students and staff make a valuable contribution to our school. We work in
partnership with parents, carers, and external services to achieve the best
outcome for all students.
We believe that people learn best in different ways. At our school we provide
a quality learning experience through an alternative curriculum, set in a
varied learning environment, that is designed to be inclusive, rich, and
engaging for students whose primary need is SEMH (social emotional and
mental health), allowing students to develop their skills and abilities to their full
potential.
Each individual student is given the opportunity to achieve their full potential,
through good teaching practice, planned learning, appropriate modelling,
one-to-one support and intervention sessions, dovetailed with therapeutic
services which are targeted and meet their individual needs.
We provide opportunities for lifelong learning by supporting and encouraging
the development of numeracy, literacy, and ICT skills. We encourage learners
to achieve qualifications which will enable them to meet college entry
requirements, apprenticeships and be prepared for the world of work.
We support and encourage self-management of behaviour through regular
monitoring and reviews and guide our learners to reflect on their behaviours
to develop skills enabling them to self-regulate and manage the challenges
they face.
We acknowledge that students come to school with diverse knowledge and
from different social and cultural backgrounds and different starting points.

School Trips and Visits
Each year, the school arranges numerous school trips and visits for our
students – they are designed to enhance your child’s learning experience
as well as teach them essential skills for their adult life. Below are just a
handful of trips and visits available for your child when they attend our
school. Over the years KS2 have visited Diggerland, Forest School, and KS3
& KS4 have visited The Turner Centre, Nelson Park Stables, The Ramsgate
Tunnels, Monkton Nature Reserve, I-fly and many other curriculum based
trips take place each year.

Community Links
Part of our school ethos is to involve ourselves in the community as much as
we can. We see it as vital to teach students about the value of a community
and the benefits that being community spirited can bring. As a result, we
partake in several community projects throughout the year. These projects
welcome members of the community to the school, as well as teach pupils
key life skills. We work closely with Holy Trinity Church where we have our
own school planter, where students have been growing vegetables and
herbs. We also do litter picking around the community

School Policies
Part of our statutory responsibility as a school is to implement policies to
ensure we run our school to the highest standards. We want to ensure that
you feel happy sending your child to our school every day. As a school, we
are dedicated to creating a comfortable, challenging and fun learning
environment for your children and our policies are one of many ways we
ensure this. Below you can find a brief description of what we aim to
achieve with each policy and how it will benefit our students, parents and
staff.
All of these policies can
www.lighthouseschools.co.uk

be

found

or in paper form from our school offices.

on

the

school

website:

Admissions
We welcome all students irrespective of faiths, cultures, races, disabilities
or family backgrounds. Pupils are admitted to school in-line with the
Equality Act 2010, School Admissions Code 2014, the School Admission
Appeals Code 2012, Human Rights Act 1998 and the School Standards
and Framework Act 1998.The purpose of this policy is to ensure that all
school places are allocated and offered in an open and fair way. The
number of places available is determined by the capacity of the school
and is called the ‘published admissions number’ (PAN). Our PAN is 44
across both sites.

Behaviour
We believe that, to facilitate teaching and learning, acceptable
behavior must be
demonstrated in all aspects of school life.
· Promoting desired behaviour
· Promoting self-esteem, self-discipline, proper regard for authority, and
positive relationships, based on mutual respect
· Ensuring quality and fair treatment for all
· Praising and rewarding fair treatment for all
· Praising and rewarding good behaviour
· Providing a safe environment, free from disruption, violence and
discrimination, bullying and any form of harassment.

Relationships and Sex Education
With the additional vulnerability of many of our learners, we understand the
importance of educating students about sex and relationships.
This supports students in making responsible and well-informed decisions in
their lives.
The programme, delivered through the PSHE curriculum and ‘drop-down
days’, will be taught objectively and does not intend to promote any form
of sexual orientation.

The sex education and relationship programme is an opportunity for pupils
to:
· Develop an understanding of sex, sexuality and relationships.
· Develop a range of appropriate personal skills.
The aims will be achieved through developing an understanding of:
· A range of values and moral issues including the importance of family life.
· The biological facts related to human growth and development, including
reproduction.
· The importance of healthy relationships.

Equal opportunities
We hope that, by establishing a clear framework to govern the treatment of
all student at our school, we can remove human prejudice from the decisionmaking process and overcome any inequality, ensuring that every student
that attends our school receives an education which offers them the best
chance at fulfilling their potential.

Health and Safety
At the Lighthouse School we are committed to the health and safety of our
staff, students, and visitors. Ensuring the safety is our community is of
paramount importance and this policy reflects our dedication to creating a
safe learning environment.
We are committed to:
· Providing a productive and safe learning environment
· Preventing accidents and any work related illnesses
· Compliance with all statutory requirements
· Minimising risks via assessment and policy
· Providing safe working equipment and ensuring safe working methods
· Including all staff and representatives in health and safety decisions
· Monitoring and reviewing our policies to ensure effectiveness
· Setting high targets and objectives to develop the schools culture of
continuous improvement
· Ensuring adequate welfare facilities are available throughout the school
· Ensuring adequate resources are available to address health and safety
issues

Attendance
We believe that, in order to facilitate teaching and learning, good
attendance is essential. Students cannot achieve their full potential if they
do not regularly attend school.
We are committed to:
· Promoting and modelling good attendance.
· Ensuring equality and fairness of treatment for all.
· Intervening early and working with other agencies to ensure the health
and safety of our students
· Rewarding regular attendance.
Following the framework set in section 7 of the Education Act 1996 which
states that:
“The parent of every child of compulsory school age shall cause him/her
to receive efficient full-time education suitable:
(a) to age, ability and aptitude and
(b) to any special educational needs, he/she may have
Either by regular attendance at school or otherwise”.

Child Protection and Safeguarding
We are committed to safeguarding and promoting the welfare, both
physical and emotional, of every student both inside and outside of the
school premises. We implement a whole-school preventative approach to
managing safeguarding concerns, ensuring that the wellbeing of pupils is
at the forefront of all action taken.
This policy sets out a clear and consistent framework for delivering this
promise, in line with safeguarding legislation and statutory guidance.

Complaints procedures
We created this policy to deal with any complaint against a member of
staff or the school as a whole, relating to any aspects of the school or the
provision of facilities or services.
Any person, including a member of the public, is able to make a complaint
about the provision of facilities or services that the school provides. This
policy outlines the procedures that the complainant and school must
follow.

Our Governing Body
Independent schools are not required to have a governing body.
However, we consider it to be important to ensure that the school has a
body of professionals who can guide, monitor and advise the Senior
leadership team. Our governing body consists of our Chair (A Senior Vice
Principal from a large Secondary school in Kent), Safeguarding lead,
Finance Lead, Proprietor, Managing Director, Health and Safety Lead,
and representatives from the Senior Leadership team and teaching staff.

Ofsted— Please see our school website and click the link for our most
recent Ofsted report
Or type in the link below:
https://reports.ofsted.gov.uk/provider/27/130979

Name

Job Title

Email

Contact Number

Mr Ben
Chidwick

Chair of
Governors

B.chidwick@icloud.com

Miss Natalie
Christie

Proprietor

n.christie@lighthouseschools.co.uk 07469217951

Miss Bonnie
Tate

Principal

B.tate@lighthouseschools.co.uk

Mrs Tanya
Collins

Office Manager t.collins@lighthouseschools.co.uk

01843 264064

Miss Lorna
Turner

School

01843 482055

admin@lighthouseschools.co.uk

Administrator
L.turner@lighthouseschools.co.uk

07867774073

A note from Willow, our therapy dog
Hi Human beings,
I would like to introduce myself. I am the new school doggie and
my name is Willow. I am a 1 year old Cockapoo and I come into
the Lighthouse School every day to work with students because
that’s what it say’s on my timetable, and luckily I love children.
This year I have had some amazing young human beings
teaching me new tricks. For instance, I can “sit”, “stay” and give
my paw (sometimes). They call me a “clever girl”. I love a bit of
praise. I makes me feel good.
Soon I will be starting my training to become a fully-fledged
therapy dog. This means I can help human beings to manage
their anger, anxiety and even with their reading. I love listening
to a story in a calm voice.
I am very friendly and love meeting new people and I cannot
wait to meet you.

