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1. Introduction 
 

The single most important resource any student can have is their teacher.  Good teaching will stay 

with the student throughout their life because of the impact on the learning and development process. 

The Teaching and Learning Policy is expected to influence and improve the craft of teaching by 

increasing its impact on every curriculum policy and behavioural procedure already in place and 

influence how the curriculum is taught, ensuring students find a consistent approach throughout the 

school. 

This policy outlines the good practice expected of all teachers.  However, it is not a definitive statement 

on pedagogy.  The policy itself seeks to encourage professional debate, informal discussion among 

staff and personal reflection about an individual’s own strategies and teaching styles. 

High quality continued professional development will form a key part of developing teaching and 

learning at the Lighthouse School. This development will be established on research- based evidence 

and will be tailored to staff, subject and student need.  

2. Effective teaching and learning 

This takes place when: 

2.1 there is a stimulating and organised classroom environment: 
 

• resources are appropriate, relevant, and easily accessible to students and staff.  They also take 
account of equal opportunities and reflect current work. 

• displays are stimulating, relevant, interactive and reflects the work being carried out in class, 
school and other areas of interest and is clearly labelled. 

• due regard is given to Health and Safety issues. 

• the classroom is bright, cheerful, tidy, and welcoming. 

The primary need of students accessing the Lighthouse School is SEMH and many students are 

vulnerable, lacking in confidence and have low self-esteem. 

In writing this policy we must be ever mindful of the complexities of a flexible yet appropriate 

curriculum.  The ethos of The Lighthouse School is a positive one, based on positive 

reinforcement, and rewarding success rather than the negativity of trying to sanction poor 

behaviour.  The importance of developing young peoples’ confidence and skills; to motivate, 

engage and develop self-esteem; is paramount in creating a sense of empowerment in each 

student. 
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2.2 positive attitudes to learning. These are encouraged when: 
 

• relationships between students and adults are agreeable and supportive with mutual respect in 
line with the School’s Behaviour Policy. 

• all behaviour respects the attitudes of tolerance, consideration, responsibility, care and self-
control towards others and the environment. 

• a supportive dialogue is maintained between staff, students, parents/carers and the wider 
community. 

 

2.3 a suitable curriculum is provided supported by appropriate planning: 
 

• a balanced curriculum reflects the National Curriculum and the individual needs of the student. 

• The curriculum will be differentiated appropriately taking account of ability, cultural background, 
and equal opportunities. For example, we have introduced a “Alternative Vocational 
Curriculum” for our students who require more active learning, which is provided via other 
resources, at a separate site. 

• There should be clear learning intentions and outcomes, which are shared with and understood 
by the students. The tasks need to be clearly explained and the student needs to be involved 
in this process and encouraged to fulfil their highest potential. 
 
Further details are outlined in the Curriculum Policy.  

2.4 assessment is used effectively for needs identification and target setting 
 
• marking and assessments are used to move pupils’ learning forward and offer encouragement.  

• planning and assessment ensure the pupils’ learning is moved forward and expectations are 
high. 

• assessment informs planning, identifying student misconceptions and closing gaps in 
knowledge, eliminating cumulative dysfluency.  

 

2.5 there is effective classroom management: 
 

• Lessons are well planned. 

• A variety of teaching styles is used including 

didactic, one-to-one, teacher directed, independent, group, whole class, ability group. 

• a variety of teaching strategies is used including questioning, instructing, explaining, observing, 

discussing, demonstrating; there is a shared understanding, by all involved, of what is expected 

in terms of quality 

• students are engaged in worthwhile and appropriate tasks, which allow students to implement 
their new learning. 

• a structured and organised approach in class in which the students understand their role and 
what is to be done. 

• all other adults are employed effectively in the classroom. 

• equal amounts of time are given to all students. 

• learning outcomes mirror learning intentions. 
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3. Effective teaching 
This takes place when: 

• agreed whole school targets for raising the achievement of students have been identified and 
monitoring and evaluation take place. 

• monitoring teaching strategies, curriculum content, progression and expectations take place. 

• staff work closely together as a team in both the planning and the delivery of the curriculum. 

• teachers’ strengths and expertise are valued and shared. 

• all contributions are valued, and all are prepared to listen and respond accordingly. 

• In-service training (INSET) provides adequate opportunities for staff development. 

• In-service training (INSET) meets the requirements of the areas for development in the School 
Improvement Plan. 

• teachers are encouraged to reflect on and evaluate their own practice and develop both 
professionally and personally. 

• teachers are praised, valued, and encouraged as professionals. 

• adequate resources are available. 

• teachers have excellent subject knowledge. 

• teachers use time, support staff and other resources, including information and communication 
technology (ICT), effectively. 

• teachers receive regular constructive feedback to develop their practice.  
 

4. A successful student 

Will show the following skills, qualities, and attitudes: - 

• Resilience  

• Enthusiasm 

• Curiosity 

• Independence 

• Empathy 

• Co-operation 

• Positive Attitude 

• Logical Thinking 

• Appropriate Behaviour 

• Confidence 

• Self-Evaluation 

• Self-Motivation 

• High Self-esteem 

• Initiative 

• Good organisational skills 

• Acquisition of new knowledge and skills and be able to develop their ideas and understanding 

• Perseverance 

• Extended concentration 

• Collaborative skills 

• Good listening skills 

• Imagination 

• Good presentation skills 

• Good communication 

• Ability to take responsibility for learning. 

5. Finally 
In order to secure and sustain effective teaching and learning all teachers within the Lighthouse School, 

both full time and peripatetic, are required to meet the Teaching Standards.  They are expected to: - 
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• ensure curriculum coverage, continuity, and progression in the subject for all students, including 

those of high ability and those with special educational or linguistic needs. 

• ensure that teachers are clear about the teaching objectives in lessons, understand the sequence 
of teaching and learning in the subject and communicate such information to students. 

• provide guidance on the choice of appropriate teaching and learning methods to meet the needs of 
the subject and of different students. 

• ensure effective development of students’ literacy, numeracy, and information technology skills 
through the subject. 

• establish and implement clear policies and practices for assessing, recording, and reporting on 
student achievement, and for using this information to recognise achievement and to assist 
students in setting targets for further improvement. 

• ensure that information about student achievements in previous classes and schools is used 
effectively to secure good progress in the subject. 

• set expectations and targets for staff and students in relation to standards of student achievement 
and the quality of teaching; establish clear targets for student achievement, and evaluate progress 
and achievement in the subject by all students, including those with special educational and 
linguistic needs; 

• evaluate the teaching of the subject in the school, use this analysis to identify effective practice and 
areas for improvement, and take action to improve further the quality of teaching. 

• ensure effective development of student individual and collaborative study skills necessary for them 
to become increasingly independent in their work and to complete tasks independently when out of 
school. 

• ensure that teachers of the subject are aware of its contribution to students understanding of the 
duties, opportunities, responsibilities, and rights of citizens. 

• ensure that teachers of the subject know how to recognise and deal with racial stereotyping. 

• establish a partnership with parents to involve them in their students learning of the subject, as well 
as providing information about curriculum, attainment, progress, and targets. 

• develop effective links with the local community, including business and industry, in order to extend 
the subject curriculum, enhance teaching and to develop students wider understanding. 

 

The Lighthouse School is committed to secure and sustain effective teaching and learning throughout 

our schools and constantly monitor through regular, constructive developmental learning walks, 

providing timely feedback and evaluating the quality of teaching and standard of student achievements.  

 

 


