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Curriculum Policy 

Principles 

The school is committed to providing a broad and balanced curriculum, based on the 
National Curriculum for those pupils of compulsory school age. This is blended with 
opportunities for pupils to develop functional skills, independence skills and skills for 
working life as appropriate in line with the 14-19 Curriculum. Some subjects are taught 
discretely while others are covered via a creative curriculum approach. 
The timetable and Curriculum are reviewed annually to ensure compliance with current 
legislation and guidance and taking into account best practice within special needs 
education. We endeavour to provide opportunities for pupils who are identified as having a 
gift or talent to develop their skills and abilities in that area. 
The curriculum is planned to provide continuity and progression. It enables pupils to make 
connections and transfer skills and to think creatively and solve problems. It also develops 
pupils’ capacity to work independently and collaboratively. 
Our pupils have complex needs. In addition to the academic curriculum, their 
individualised timetables provide opportunities for pupils to withdraw from some lessons 
to participate in therapy sessions. 

The aims of the Lighthouse School’s curriculum are: 

• That pupils make outstanding progress against personal targets 
• That pupils acknowledge their achievements and have a sense of pride 
• That pupils have opportunities to participate in a range of enrichment activities within 

and beyond the curriculum via working with professionals within the community for 
example: sports coaches, musicians, gardeners and so on and by visiting places of 
interest. 

• That pupils develop personal and social communication skills. 
• That pupils develop skills for independence 
• That pupils appropriate use of ICT is encouraged 
• That pupils develop a greater awareness of their local community and make a positive 

contribution 
• That pupils learn a range of skills for life beyond school 

The curriculum at the Lighthouse School aims to give pupils the opportunity to learn and 
develop in a supportive and creative environment in which there is a focus on 
recognising 
achievement and supporting progression and in which pupils feel safe and are happy. The 
curriculum is individualised, creative, innovative and flexible allowing for the needs of 
each pupil to be met. It aims to promote the social, moral, spiritual and cultural 
development of the pupils as well as their intellectual and physical development.



• To enable students to access a curriculum that will enable them to return successfully 
to a mainstream environment wherever possible. 

• To help students understand the importance of truth and fairness, so that they grow up 
able to challenge discrimination and stereotyping; 

• To enable students to develop an understanding of their responsibilities and rights. 

• To develop physical skills that help develop self-esteem and encourage students to 
pursue a healthy lifestyle. 

Flexible Curriculum: 
The Flexible Curriculum approach provides pupils with the opportunities to cover a range 
of learning outcomes and develop Personal Learning and Thinking Skills within a topic 
based framework. 
As far as is possible we aim that pupils will develop their skills as: 

• Independent Enquirers 
• Team Workers 
• Effective Participants 
• Self-Managers  
• Creative Thinkers 
• Reflective Learners 

Wider Curriculum 
We see the development of independence skills and Skills for Working Life as vital to our 
pupils. To that end, there is a community inclusion focus in the timetable which gives 
pupils the opportunity to be supported in the community to learn skills such as shopping 
and how to travel on public transport. In addition, skills such as basic cooking are taught 
and where appropriate work experience. 

Organisation and Planning 

Students have individual personalised timetables which may bring them together for small 
group teaching in core subjects based on Key Stage. Classes are very small and will usually 
be based on ability. Work is differentiated to meet need and level of ability. Where pupils 
have assessed gaps in knowledge and understanding of a subject individual teaching may 
be required. 

Schemes of work are written to cover the programme of study for the subject whilst 
allowing for certification at a number of levels. Schemes are detailed so as to enable their 
use as a teaching and recording tool. 

Sometimes, it may be that students have to revisit work they have already covered in 
previous establishments, where this may cause obvious problems there is flexibility in the 
planning to change topics to meet needs. It may also be the case that student’s level of 
ability falls well below that of their chronological age and there is a need to present work 
at the level of a lower Key Stage, but made age appropriate. 
Where students are assessed as gifted and talented the curriculum is flexible to allow 
early entry into examination subjects. 
Given that student placement can be determined by a multitude of factors, the Lighthouse 
School aims to ensure that students gain nationally recognised qualifications at the 
earliest opportunity. 



Off-site/External Provision 

The Lighthouse School works with a variety of providers that offer short courses for our 
young people. Providers usually will offer qualifications related to their courses. Often 
these courses are sourced using the learners PP funding and help develop personal and 
social skills and/or will be sourced to promote a learners specific interest.  

Each learner will have: 

• A Student Personal Profile (SPP) detailing learning goals, any identified needs, the 
level of need, with details of any planned interventions, strategies for meeting 
Educational Health Care plan needs and PEP targets. In most instances work will 
be differentiated to meet the needs of the learner within the teaching session and 
any additional resources identified and sourced as necessary.  

• A Personalised Reward Plan (PRP) which will link to learning targets and be used to 
encourage the student on a short, medium and long term basis to meet their 
targets. 

The Principal and Assistant Principal will co-ordinate the monitoring cycle. This will 
include: 

• auditing planning 
• moderating assessment data 
• analysing progress data 
• observing lessons 
• learning walks 
• work scrutinies 
• curriculum development and planning 
• initiating training/workshop opportunities with specific focus. 

Resources: 
Resources are allocated in line with the priorities indicated in the School 
Development Plan. 

CPD: 
All staff are provided with opportunities for professional development and training in line 
with the School Development plan and the organisational training needs analysis and 
strategy. Training needs will be linked to the school’s performance management process. 

Equal Opportunities: 
The school supports the rights of all pupils to equal access and opportunities regardless of 
age, culture, religion, gender, ability, disability or sexuality. The school promotes an ethos 
of respect for everyone. 

The “Pop-Up” School 

Some students are unable to function in a social setting such as the school environment. 
Their concentration and social skills result in disruptive behaviours that are beyond 
management as they have no internal restraints. This means that their education and that 
of their peers is seriously compromised. Our Pop Up School is an off-site provision, led by a 
qualified teacher and supported by  

  

the student’s one-to-one support that enables a creative and appropriately differentiated 
curriculum to be delivered without distraction. 



This provision enables us to carry out trial re-integration and to offer access to aspects of 
the curriculum requiring specialist facilities such as the workshop or science lab and sports 
sessions. 
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